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ABSTRACT

The presented research is the part of a broadent giludy within exploration
of the dark side of helping professionals; in tbése we are focusing on current
teachers and future teachers (pedagogy studentg).aim of the current research
was the exploration and comparison of the avergigesonality traits that are
inappropriate for performing helping professions.igd the concept called Dark
Triad that includes machiavellianism, narcissismdapsychopathy at their
subclinical level. The Dark Triad has been explonedthe sample of 172
participants (Mage=34,3 years; SD=10,7) including #achers (42,9%) and 100
pedagogy students (57,1%). We have used Slovakwveafsthe Short Dark Triad
Questionnaire (SD3; Jones & Paulhus, 2014) whictludes machiavellianism,
narcissism and psychopathy subscales. The data prex@essed in SPSS 21 via
analysis of variance (ANOVA). Significant differemdn machiavellianism were
found among current teachers and future teachdtglemits were scoring higher.
Machiavellianism was identified as the most sigaifit dark trait compared to
narcissism and psychopathy in both samples. Thdtseare not so surprising as
teaching profession seems to provide opportunitesatisfy people’s needs for
power, dominant status, authority and obtaining dféa from the others. For
further intervention it is necessary to find a wagyw to deal with machiavellian
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people in the educational system who could inflagheir student’s personal and
professional development.

KEY WORDS: dark triad, machiavellianism, narcissism, pedagagudents,
psychopathy, teachers

Introduction

The work of a helping professional is based onitheraction of the
professional and the client. The aim of this intéom is to promote growth;
solve personal, physical, psychological or intellat problems; and to
improve or optimize clients” condition in many wg@raf, Sator & Spranz-
Forgasy, 2014). The helping professionals, whosi nesk is caring for
other people, are doctors, nurses, educators, |sog@kers, and
psychologists. In general, these professions hawe acentral core
characteristic — to help others. As reported by ii@pand Siklova (2000)
the personality is the main tool of the workerliege kinds of professions.
This fact makes it quite difficult to carry out $uwork on a psychological
or physical level and the consequent psychologioakequences. It is also
well known how the personality of a helping profeaal should look like —
empathetic, client oriented, credible, responsitbejable, creative, tolerant,
flexible.

Naturally, one expects that, only people whoseqeiities really meet
listed traits will choose the work of helping predeonal. However, the
practice shows the rule is not always applied. Apihg professions are
based on asymmetrical relationship among workerdhedt, there is a big
opportunity for worker to misuse his or her positio this relationship. And
that is the reason why even people with patholdégeasonalities choose
helping professions as their calling.

Teaching profession also offers some space foramehting even the
aversive personal tendencies. A teacher has thermpasvin the center of
attention as an authority with dominant status whadmired by students,
sets rules and the way of its following, punished eewards students.

According to Kaséva (2004) there are 3 categories of personality
traits required from a good teacher:

- Personal — self-esteem, creativity, self-worth, ppsefulness,
responsibility, emotional stability, patience, ilaikty, tameness,
optimism, conscientiousness, decisiveness, prdiilitya
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— Social — communicability, sociability, tolerancegcaptance of
others, empathy, respect to others, friendlinemsses of humor,
justice, pro-sociability, tactfulness;

— Ethical - altruism, congruency, honesty, self-$m&;]
consistency, straightness.

The aim of the current research was the exploramh comparison of
the aversive personality traits that are inappedprior performing helping
professions, teaching profession as well. The egdlaconcept is called
Dark Triad and includes machiavellianism, narcissiand psychopathy
traits at their subclinical level. In presentedesash we have focused on
those three aversive personality dimensions and theidence in the
population of teachers who currently perform theork at schools and
pedagogy students as potential future teachingepsainals and potential
threat for school environment.

The Dark Triad

Each of us has both good and bad qualities, eatheofi varies from
the weakest to the strongest on the continuoustrsipec Research has a
long-standing tradition of exploring the personabtructure, for example,
through the Big Five concept, which reflects thesiddble aspects of
personality. Many researchers have not dealt with fact that to some
extent each of us also has the darker aspectssdity. Nevertheless, it
has always been a challenge to draw a line betiiremmal and abnormal®
personality (Furnham et al., 2013). The differet@tween clinical and
subclinical personality is that the clinical sampleludes individuals who
must be under clinical or forensic supervision lbeeatheir personality
structure affects their environment or themsel@s.the other hand, the
subclinical level of a personality traits pointsite context in the wider
population.

The concept of Paulhus and Williams from 2002 cdw@sgreat interest
in studying the subpathological features of perbgndahe Dark Triad is a
concept involving three aversive features of a qeabty that share a
tendency to be insensitive, selfish and malevolent interpersonal
relationships - machiavellianism, narcissism angcpspathy. These three
features are also conceptualized as a socially volglet character with
behavioural tendencies to promote themselves, emaiti coldness,
insincerity and aggressiveness. It should be engdwsthat these are
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subclinical features, that is, the behaviour ofivitlals exhibiting these
features is not extreme enough to attract the tattenof clinical
psychologists or psychiatrists. Because of thalitalbo adapt and the slight
degree of negative personality traits, they are pala wider society and
everyday life. It is therefore not deniable thaeythare our colleagues,
friends or superiors.

At first glance, these are three distinct concebts, they share many
common features (Paulhus & Williams, 2002). Howeveach of the
constructs differs in some aspect from the other &spects and has been
explored separately long before the Dark Triad g@eer The common
features of the three components of the Dark Tae their desire to lift
themselves and harm others (Paulhus & Williams,2200he Dark Triad
represents a grouping of antisocial dimensions usmcait contains
behaviours that often do not meet acceptance ietyo@s Paulhus (2014)
points out, their common feature is the lack of athp, but in each of the
three personalities it develops differently. Thenaepts of narcissism and
psychopathy originate from clinical literature astdl exist as a personality
disorder in diagnostic systems. On the other hahd, machiavellian
construct has a completely different story. Machkikanism has no origin
in personality disorders and is named after reaaiss politician Niccolo
Machiavelli (Furnham et al., 2013; Wilson et ab986).

In the case of etiological factors influencing tleenergence and
development of these dark personality traits, e gling opinion points to
its connection with socio-economic conditions imeahildhood. If there is
no safe relationship between the mother and tHd,dhie child develops the
behavioural pattern that can affect a person's evhifa. In the research by
Jonason, Lyons, Bethell and Ross (2016), the inlaef the mother seems
to be related to the Dark Triad directly by marniéésns of leadership,
authoritarianism, grandiosity, exhibitions, butaiso seems to be through
attachment style, which is closely related to thevetbpment of
machiavellianism. Even according to a study of #ffect of heredity,
machiavellianism as the only one in the trio shgmsater environmental
influence, while narcissism and psychopathy exhabroderate hereditary
component (Vernon, Villani, Vickers & Harris, 200According to Morf
and Rhodenwalt (2001), narcissists also appeandigiduals whose own
needs in childhood were unfulfilled due to lack maternal empathy or
neglect.
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Machiavellianism

Machiavellists appear to be cold, little emotiopddased manipulators.
This statement is research-based because in redgadonason and Kraus
(2013) machiavellists have been shown to have lmpathy scores, linked
to alexithymia, a difficulty of identifying feelirg and describing them.
Machiavellists have a good ability to improvise, behameleons" in
interpersonal situations, reveal true or falsermiation about themselves in
order to create the illusion of false intimacy. Yltkspose with lack of self-
control and high level of self-licensing'¢pkova, 2016). Outwardly, they
act as introverts who have a negative view of theldvand their priority is
to take care of their well-being. In psychologye term machiavellianism is
used to describe a personality that is charactéizeemotional separation
and a tendency to manipulate in order to achievewn goal regardless of
others (Al Ain et al., 2013). Machiavellists pereeiothers as very
untrustworthy and negative. Machiavellists planwiard, build alliances,
and do their utmost to maintain a positive repatatvhat differs them from
subclinical psychopaths (Jones & Paulhus, 2014¢yTdre very good liars,
but they cannot be considered completely evil beedbey do not violate
the rules, but they have the exceptional abilityci@umvent them. The
opposite is also true, those whose machiavellianssmot high cannot be
considered as a social model. Even such peopliageand deceiving, but
motivation is different in this case (Wilson et 41996).

Narcissism

Subclinical narcissism reflects the affection foneself, which
fundamentally undermines individual's social liféery often, subclinical
narcissists show signs of exaggerated self-lo¥ated confidence, sense of
importance, superiority over others and skewed atiu@ beliefs Copkovéa
& Matyiova, 2016). As described by Morf and Rhodeftw(2001),
narcissists have an extremely positive but at #mestime vulnerable self-
image. Outwardly they are trying to conceive thegsponsibility to others,
but the basic mechanism that drives them is themst@antly lusty ego,
whose basic survival motive is to constantly vakdane's self-worth from
the environment. Their life, therefore, constantgvolves around their
worth, which is unstable and dependant on the &dsmt of positive
responses on the part of society. Therefore,nbissurprising that life with
them is very exhausting, although narcissists naycharmingly or even
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pleasantly in the short term (Spain, Harms & Ledme®2014). In the long
term, they have difficulties in maintaining long+te friendships, trust, or
they lack concern for others (Morf & Rhodenwaltp2]

Psychopathy

Subclinical psychopathy traits feature high imputgi excitement
search, low empathy, low anxiety (Paulhus & Willem2002) and
insufficiently motivated antisocial behaviour. Slibical psychopaths
experience a lack of negative emotions, remorseggret for others, and
are manifested by overall emotional coldness ineciffe situations
(Douglas, Bore & Munro, 2012). Along with narcidsisthey also have
another common feature, their grandiose self-esteeaychopaths see
themselves as dominant persons who are open taiexpe but do not
consider themselves as caring and showing veryihbsvest in the welfare
of others (Rauthmann & Kolar, 2012). Others are tnodien perceived as
rivals, enemies or threats (LeBreton, Binnig & Ador2006). According to
O’Boyl et al. (2012) psychopaths are accustomekeio lack of concern for
others, lack of guilt when they hurt others and g#omal shallowness.

Insufficient affective experience is manifestedthy general tendencies
of psychopaths not to feel anxious, to experiengeedicial emotions with
which they can also work brilliantly - they are altb emulate a wide range
of emotions as needed. On the cognitive side, ppaths seem to be
intelligent, successful, and as financially wellued as possible, that is,
they may often envy their privileges and abilitieshe short term, but in the
long term they provide an image of arrogance, hangss and ignorance.

The Dark Triad in Teaching Profession

The helping professionals” personality should ideluabilities and
skills typical for helping and working with peoplsuch as empathy,
because the quality of the emotional climate setmse one of the most
important factors determining whether or not théatrenship with the
practitioner is really helping. In the sense ofittlneork, helping professions
are categorized by emotional involvement in workivith people. But what
if the "dark" personality traits penetrate the wlodf these professions?
Research shows that the incidence of Dark Trialdeilping professions is
not rare. The dark motivation for a professionagtice might be the hidden
selfish goals and an effort to expose own perstyn@ithe constant need for
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admiration, the desire for power, or the need ip ich is motivated by
own selfish purpose.

For the teacher it is important to know they pesadibyn but also the
personality of others. The need to understandtimesats” personality is an
essential factor in the effectiveness of the edocal process. A ruthless
and impartial teacher creates a toxic environmidlatfwith negativity and
lack of performance.

A machiavellian teacher represents so-called orgdional
machiavellianism, which means that the use of madatn is not only
justified but is also necessary to achieve thegeat in the context of the
school environment (Kessler et al. 2010). Orgaroral machiavellists are
satisfied with the exploitation of others and dovgtenever it is profitable
for them. The essence of organizational machiareim uses manipulation
and fraud when the situation requires it. Theseegypf people are not
necessarily heartless, cool and calculating becaug®od situations they
can be prowess and tactful. In a broader senseachér with features of
machiavellianism is an integral part of the teagtpnofession, since being a
teacher, more or less, means manipulating others.

After joining the school organization, the teachertentity is
consolidated by adapting to organizational ideologite source of the
teacher's expression is the attitude acquired guadaptation to the
organizational culture of the educational environmand the school
context. Another source of teachers” machiaveliimniare survival
strategies (Baka & Ortowski, 2012), which are the basis for adaptto
certain school situations and special teacher.rdles basis of many teacher
activities is their own well-being. The teacher kse¢o minimize stress,
avoid situations that can lead to it, maximize mowodiependence and
autonomy. Resilience as a personal feature thatvalb teacher to survive
in a school environment is a socially created aatedQing & Day, 2007)
and machiavellianism is an integral part of thisilience. Internal sources
of effective measures, including unconscious fgasliand teachers” beliefs
about human nature, the essence of power, andtieffeaction against
students, can be present at the source of macl@vbehaviour. They exist
in the minds of individuals regardless of their stious and accepted
beliefs and plans of students (Day 1999). In thise¢ machiavellianism is a
function of the mental image of students as pastf@rinteraction. Another
source of teachers” machiavellianism is the ubdgigitmachiavellianism of
students as main partners of social interactisthbol (Barry et al., 2011).
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Machiavellianism is not limited by age and mangegself at every age.
The recipients of machiavellian behaviour amongletds are their peers
(Andreou, 2004) as well as teachers. Teachers whothe one hand,
possess the characteristics of machiavellianism teach students this type
of behaviour through social modelling, and on thkeo hand use these
strategies as a form of defense against machiameltudents. The
machiavellian students and behaviour they presend@scribed by teachers
as a risk factor in professional practice.

The last potential source of machiavellianism ia tbaching profession
is education reforms introduced at the nationakllgikwiecinski, 1997,
Day, Flores & Viana, 2007; Day & Lindsey, 2009). eBe factors of
educational change that occur in the school enment, even if they are
aimed for improving teaching and learning standaadswell as increasing
student success in a growing unstable and turb@eohomic and social
environment, can actually be perceived as courddrmtive to those who
are responsible for implementing these changes.nWhere are several
reforms and changes in education policies at nakitavel, machiavellian
tendencies seem to increase as easily as teacklafgation responses to
new challenges, duties and responsibilities. Atre tof professional threat
and ambiguity, the criteria of professional compee&e are down to
bureaucracy and machiavellianism.

Method
Sample

The research sample has consisted from 172 panitspaged from 19
to 63 years (Mye=34,3 years; SD=10,7 years). The sample was divirtled
teachers — 72 (42,9%) and pedagogy students — 3DA%); 39 males
(23%) and 133 females (77%). The sample of cuteathers aged from 19
to 63 years (Mye=37,3 years; SD=12,0 years) has consisted of 4 gnale
(5,6%) and 68 females (94,4%); the sample of peglagtudents aged from
20 to 60 years (Me32,12, SD=9,0 years) has consisted of 35 male%)35
and 65 females (65%).

Convenience and purposive sampling methods hawe sl
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Procedure and Tool

The Short Dark Triad Questionnaire (SD3; Jones &liiRes, 2014). We
have used the Slovak version of the questionnamaskted from the
original one. The Short Dark Triad consists of 2&ms saturating 3
different aversive personality traits scales — neadlianism (item 1-9; ,I
like to use clever manipulation to get my way.“yrcissism (item 10-18; |
know that | am special because everyone keepsgeline so.”) and
psychopathy (item 19-27; ,I'll say anything to gehat | want.”) at their
subclinical level. Each item is evaluated on thkeli scale ranging from 1
(strongly disagree) to 5 (strongly agree). Thera iseed to reverse code
several items — 2, 6 and 8 in the narcissism saatk 2 and 7 in the
psychopathy scale. The final score is summed segharfar each scale, the
minimum reached score in each scale is 9; maximeawhed score is 45.
Since the questionnaire has been translated, we hested internal
consistency by Cronbach’s alpha, it's value forhi@aellianism subscale
was 0,736; narcissism subscale 0,586 and psychopaliscale 0,744.

The research tool was distributed in the electréoim via application
Google Docs Form and via Paper-and-Pencil methatih Were processed
in SPSS 21.0 (Statistical Package for the Sociaén8es) via Mixed
ANOVA.

There were no missing values, normality of datarithstion tested by
Kolmogorov-Smirnov test proved that data are nolynalistributed
according to the criterion ¢p0,05). Mauchly’s test of sphericity showed
that sphericity was not violated (according toestdn p>0,05). The value
of skewness ranged in necessary interval +-1. Ledgehest of Equality of
Error Variances proved that the homogeneity ofararés was not violated
(p>0,05; Pallant, 2005).

Results

In the terms of stated research goal mixed betwatmn subjects
ANOVA was used as statistical technique for datalyesis, because it has
allowed us to explore both; variability between jsats and within-subjects
variability in one step.

The results of mixed ANOVA have shown that theraisignificant
statistical difference in the level of dark triadhits (machiavellianism,
narcissism and psychopathy) across groups andnstibjects according to
main effect 2 =0,723; p<0,0001). Although we have found a statistically
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significant difference, we also assessed the effizet of this result and we
can conclude, it is a moderate effect size (Coh888). Of course, it was a
robust result saying nothing about between andinvisibjects variability
separately. Testing of within-subject effect hasvpd the existence of
significant differences in dark triad within groupsnsisted of teachers and
pedagogy studentg?3(=0,554; p<0,0001), again with moderate effect size.
We have got the same results from analyzing betveedijects effectyf
=0,962; p<0,0001) with large effect size as they have shdva there are
significant differences in dark triad traits betwegroup of teachers and
pedagogy students. In order to obtain detailedisssue submitted post hoc
analysis by Tukey’s Honestly Significant Differgast.

At first, we focused on between-subjects variahilithat means we
have tested if there are any significant differesnae dark triad traits —
machiavellianism, narcissism and psychopathy betwésachers and
pedagogy students. According to Table 1 the reshdtse revealed that
pedagogy students scored significantly higher inchiavellianism than
teachers, while there were no significant diffeemaén narcissism and
psychopathy. But according to mean values, in lmbier cases, students
scored higher than teachers, the differences warsignificant.

Table 1: Between-subjects variability in Dark Triad

mean

Dark trait student teacher df t P
machiavellianism 27,4 25,0 362 2.892 0.046
narcissism 23,3 22,7 362 0.686 0.983
psychopathy 17,4 17,0 362 0.579 0.992

Source: Author based on research results

The next step was the exploration of within-subpfferences in dark
triad traits, separately for pedagogy students twadhers. The Table 2
shows significant differences between the level mwiachiavellian,
narcissistic and psychopathic traits in the sangblpedagogy students. In
detail, pedagogy students scored significantly &igim machiavellianism
compared to narcissism and psychopathy; and signifly higher in
narcissism compared to psychopathy.
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Table 2: Within-subject variability in Dark Triad ipedagogy students

sample
Dark trait M Dark trait M df t P tukey
machiavellianisr 27,2 narcissisr 23,2 34C 7,2z <0.0001
psychopath 17, 34C 17,3¢ <0.00071
narcissisr 23,2 psychopath 17.¢ 34C 10,1¢ <0.000T

Source: Author based on research results

The Table 3 shows significant differences betweba tevel of
machiavellian, narcissistic and psychopathic traithe sample of teachers.
The results are the same as in the sample of pgydagadents. In detail,
teachers scored significantly higher in machiaaalsm compared to
narcissism and psychopathy; and significantly highe narcissism
compared to psychopathy.

Table 3: Within-subject variability in Dark Triadh teachers sample

Dark trait M Dark trait M df t P tukey
machiavellianisr  25,C narcissisr 22,1 34( 3,3¢€ 0.013
psychopath  17,C 34C 11,8 <0.000T
narcissisr 22,1 psychopath 17.C 34(C 8,4¢ <0.0001"

Source: Author based on research results

We can conclude that machiavellianism is dominaetsve trait from
Dark Triad concept in teachers and pedagogy stadent

In order to provide the complex results, the lastg we have tested
was the interaction effect of dark triad and lesMeieaching professionality -
(x? =0,005; p=0,048). Post hoc testing showed thatethare significant
differences between (significantly higher level ded): student’s
machiavellianism (27,44) and teacher’s narcissism (22,78)udent’s
machiavellianism (27,44) and teacher’'s psychopathy (16,5&ydent’s
narcissism (23,30) and teacher's psychopathy (16,95); student’
psychopathy (17,45) anteachers machiavellianism (24,9); student’s
psychopathy (17,45) artdacher s narcissism(22,70).

The Short Dark Triad Questionnaire doesn’'t offee duideline for
sorting participants into groups of high/low leval each aversive trait.
That’s why we have divided the range of potentiale in each subscale to
guartiles. It is important to note that only 7% sifidents scored in 4th
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guartile (the value over 36 points) in machiaveismn and 2% in
narcissism. In teachers” sample the results wendasi— only 4,2% of
teachers have scored in 4th quartile in machiarem and 1,4% in
narcissism. In psychopathy subscale no one scaoréthiquartile.

Conclusion

In the world of increasing interpersonal problems ave found as
interesting the issue of negative personality graficidence in the area
where one would not expect it — in the field ofguet) professions. Since
there are many kinds of helping professions — dectaurses, psychologists,
teachers, social workers, etc., it was necessamydioce the scope. We have
focused on teachers and pedagogy students, in t’deompare current
professionals with future professionals.

That's the reason we were interested in the conoéddark Triad
(Paulhus & Williams, 2002) that involves aversieatures of a personality
that share a tendency to be insensitive, selfisd amlevolent in
interpersonal relationships - machiavellianismcisagism and psychopathy.
Normally, narcissism and psychopathy are the pagiagnostic systems as
clinical psychiatric diagnoses, so we are emphagithat all three concepts
in the Dark Triad are conceptualized on their szl level.

Narcissism reflects signs of exaggerated self-laviéated confidence,
sense of importance, and superiority over othersr{M: Rhodenwalt,
2001). Machiavellianism represents the abilities goiod improvisation,
ability to become "a chameleon” in interpersonalaions, publishing true
or false information about themselves in orderreate the illusion of false
intimacy (Dahling et al., 2008). Subclinical psyphathy traits are for
instance high impulsivity, excitement search, lanpathy, low anxiety and
insufficiently motivated antisocial behavior (Doagl Bore & Munro,
2012).

The results suggest that pedagogy students are erhigh
machiavellianism compared to current teachers. &lstuthey scored higher
in all three aversive traits what reveals the tewogleof acting out of
behavior expected by society. On the other harathiers already have
some experiences with dealing with everyday probleém the school
environment. It might influence them on their per@dy level and decrease
illusions of inviolability that is expected on tHevel of professional
preparation. Comparing the level of all aversivait$r within subjects
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revealed that machiavellianism was significantlynéltant aversive feature
in both groups, thus that is the personal orieoatve should pay more
attention to. As we mentioned before, teaching gssibn provides wide
range of opportunities to implement non-desiraldbdvioral patterns. The
option of manipulation, reaching own goals at alkts, breaking rules,
disrespect to others, setting rules is very aitracfor machiavellian
personalities.

Personality requirements for teachers are focusedetf-knowledge,
student understanding, sensitivity to students' dseecharisma and
organizational skills (Géringova, 2011; Ko, 1997). Teachers who are
high in aversive personality traits are more lik@yfail in complying those
requirements. The reason is that teaching professifiers a lot of
opportunities that can satisfy machiavellian, resistic and psychopathic
ways of acting. Machiavellian teacher who misusegdawer and authority
and manipulate students by unfair punishing andarding can influence
the student in the way he or she would not trusthers anymore or feel
anxiety connected to school environment. On theerotiand it is also
possible the students would teach this negativeswaly behavior and
implement it in their own life. Narcissistic teachenjoys admiration from
students and being the center of their attentigntl® side of this type of
teacher, students might feel insufficient and dgwdbw self-confidence.
Psychopatic teachers use to be impulsive, cold raotdinterested in the
needs of others. In this kind of environment staslenight not feel safe,
important or being a human.

We can see the possible way how to prevent thelence of teachers
who are high in aversive personality traits in testing of novices for
teaching profession, or as part of a recruitmetarunew for candidates for
teaching. As a part of long-life development wegrsj the implementation
of personality development soft skills training telachers at all levels of
educational system. It could be the way how tottdaachers the principles
of self-regulation what includes standards of gdse behavior, motivation
to meet standards, monitoring of situations andughts and willpower
(Baumeister et al, 1994).

Teachers are an important part of the school esucptocess and can
influence student’s behavior in long-term perspecin both positive and
negative terms. They can leave a lifelong footpimttheir pupils and
students, influence their opinion about the perkignaf the teacher as such,
create a good or bad relationship with the schdw, subject and the
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education itself. All by their behavior, influenaad access to pupils. One of
the important characteristics of the teacher is tfar behavior to pupils,
which is significantly involved in the developmaeuit students’ motivation
(Rovenska, 2017). Machiavellian teacher can faihia sphere by his or her
lax approach to social norms and justice.

Our research has its limitations as well. We hastefecused on whole
personality, just on aversive traits. The resultgghin be interpreted
differently while considering them in the contextwehole personality, for
example with so called “bright traits” (Big Five | & Furnham, 2015).
Also, we were not interested in the length of t@aglexperiences. It might
be the key variable, because there are empiridderges suggesting that
the level of aversive traits decreases over the {lratek et al., 2015). The
proportion of males and females was not equal wbatd influence the
results, because males are likely to be highervansave traits than females
(Jonason & Davis, 2018). In the future there is eed to examine
psychometric properties of the Slovak version ofor€hDark Triad
Questionnaire, what will help researchers to getemepresentative results
about this very interesting problem.
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