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ABSTRACT

Equality among women and men is the fundamentatipte of the European
Union. European Commission has declared to elingirextd resolve the gender
inequalities in decision-making within the WomeQtearter as well as the strategy
for women and men equality. Although there is atinaous growth in women’s
participation in sports, women are still underrepeated in the decision-making
bodies of the sports institutions at local, natipnAuropean and global level.
However, gender inequality remains common in owiety, even though the way
how individuals experience gender discriminatioffeds. The reason is the fact
that inequality is the consequence of various factafluence, not the gender itself
only. When strengthening gender equality in spoatsd decision-making,
eliminating gender inequalities is the most impottdollowing the contemporary
interdisciplinary research of sports, the primargag of this article is to research
the persistence of gender stereotypes in sportsamadlyze causal relationships
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resulting from gender inequality. The analysislfteeas carried out in IBM SPSS
Amos software, which is ideal for creating causaldels and whose environment
offers a model display.

KEY WORDS: analysis, discrimination, causality, gender, eqtyalistereotype,
strategy, sport

Introduction

One of the key priorities of the European Unionréineafter “EU”) is
to ensure the equality between men and women irsdb&l-political and
economic world. As many professionals who helpedabtish the
understanding of discrimination as an economic esssuch as Arrow
(1971), Becker (1971), Blinder (1973), Oaxac (1913)in (1986) state that
it is necessary to provide the equality of oppattes, salary equality and to
increase the employment rate of women predominamtig increase in the
employment rate of women is necessary for sustinatonomic growth
and development. The study of professional litemtacientific works and
strategic documents dealing with the causal relatizetween employment,
gender and salaries tend toward the conclusiontlieaé are strong gender
differences and inequalities between the menticaexhs (Drolet, 2001;
Cassells, Vidyattama, Miran McNamara, 2009; M&u & AnyZova,
2015). The contemporary situation shows a worse mnwide difficult
position of women in comparison to men.

The extent of literature resources within the fiefdyender equality and
gender inequalities is very fruitful regarding theéerdisciplinary topics and
offers wide topics to study. We did not miss theestific activity in the
field of authors GyarfaSova (2014), BaroSova (200yuhofova (2016),
Filadelfiova (2010, 2014) etc. The fact is that paper represents a partial
view of the issue only.

It is a very actual topic that should be a subgéqiublic discussions as
per the results of the social survey of Eurobaremigbm 2015 (European
Union, 2015). The European citizens clearly exmdsgheir sensitive
attitude toward gender equality within the survefere the majority of
them confirmed the existence of gender inequalitiesstly in the field of
the labor market. It is a very serious and acti@a problem as the gender
inequalities are the subject of significant intéio@al organizations such as
UNESCO (UNESCO, Building Peace in the minds of naew women,
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2017), United Nations (hereinafter “UN”) and itsdependent specialized
organization UN Women, including the integration tbe problem into
United Nations Development ProgramifigNWomen, 2017), Organization
for Economic Cooperation and Development (hereamaftOECD”),
International Labor Organization (hereinafter “IDQ”or even World
Economic Forum (hereinafter “WEF”). WEF annually irgs to the
development of the gender gap in the world throtiggn Report on the
global gender gaplt quantifies the range of gender inequalitiesthrs
report, as well as the development throughoutithe &nd space concerning
the qualified relative inequalities in the field loéalth, education, economy,
and politics. However, the continuous regular rapgrof WEF pointed out
the extremely slow development in this area (Gldbahder Gap Report,
WEF, 2016). We must emphasize the significancthefNational strategy
of gender equality in the Slovak Republic for 2@D49 at the national
level. The above-mentioned strategy is dealing wWithareas with the most
remarkable evidence of inequality between men ammhewn. Strategic
priorities are in line with European priority areahey are particularly
defined as follows: area of economic independemcklabor market, area
of participation in decision-making in public andoaomic life, area of
education, science and research and area of hwymamit body integrity
(violence elimination). There is also institutioraald legislative protection
of gender equality and international cooperationd atevelopmental
assistance between strategic areas. The strategyheabasic principle of
the Action plan of gender equality in the Slovagudic in 2014-2019.

The short intersection of the selected strategnesppograms, as well
as the contribution of Slovakia to the resolutidntloe problem at the
national level, point out the initiative of worldithorities to the resolution
of gender equalities.

Within the context of this paper, there is a sgace¢he creation of the
initiative to deal with gender equality in sportsdaintensify the social
dialogue on this topic. We focused on gender etyuah sports as an
applied scientific discipline clarifying the intesteng circumstances of sport
and its impact on the sporting achievements ofasgntatives.

Referring to contemporary interdisciplinary sporntesearch, the
primary goal of our paper is to examine the pezaist of gender
stereotypes in sports and analyze the causal ae#tips resulting from
gender inequality. Following the main goal, we haeethe secondary goal,
based on the causal analysis, to specify out othiaeacteristics of family
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conditions the characteristics with the most impactthe persistence of
stereotypes which cause problems of gender equsligy strive to suggest
the targeted measurements and initiatives whicHdcbelp increase the
participation of women in the decision-making pigxe sport.

Gender Equality in Sport

Sport is traditionally considered to be a disciplimhere men dominate.
There has been a delay within the progress in geageality limited by
social role models of feminity and masculinity wisports are often related
to the “muscular” characteristics, such as physsiaéngth, resistance,
speed, high range of competitive and confrontatigpait. Females doing
sports can be considered as “masculinist” and malesnterested in sports
can be considered as “non-muscular”.

However, dimensions the sports have reached séofee us not to
analyze the sports purely as physical, dynamiwisgtbut even as a social,
cultural and economic phenomenon. For instanceh®professionals such
as Sekot, LeSko, Drobny (2004), Weiss, Coakley 1208ovotny (2011),
Gabris& Krizan (2011)who deal with the research of spod ds impact,
the important role is to identify the most sigrdfit social impacts and
social relationships. Some of them consider theasammponent, the
human interactions, impact on their health and pspgy as well as the
individual happiness to be very important. Othemnsider economic
impacts from positive phenomena resulting in theiadampact of sports
and doing sports to be more significant. Sportdsisubstantial economic
advantages in the entire EU and is a significardl tior outward
relationships.

According to psychologist Gerbery (2010), the peoblof gender
inequality lies even within the applied ways ofnking that are not related
to the present state of society. He called thisnpheenon “human
mechanism”. In his opinion, the 2tentury should be the feminization of
male life paths and transferring good practicemfagher countries.

Dominant gender stereotypes influence not only gh#icipation of
women in decision-making in sport organizations bewen their
participation in sporting activities. Even if thesea continuous growth of
women’s participation in sports, women are alwayssufficiently
represented within the body organs of sports unstihs at local, national,
European and global level. There is a very low ll@favomen represented
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at the top decision-making positions of sports piztions of the member
countries European Institute for Gender Equali§l&The occupation of a
coach is another area in the sport with the incigffit representation of
women. Based on the data from seven EU member mesint is estimated
that only 20% up to 30% of all sports coaches imope are women
(European Commission, 2014). There are more matgdoged in sports
than females, based on the database of gendestissatturopean Institute
for Gender Equality (hereinafter “EIGE”) which saiymt the employment
rate of women in sports decreased, while the empdmy rate of men
increased at European level in 2012-2014.

There was a suggestion regarding the strategiorectin terms of
gender equality in sports during 2014-2020 beingrayed after the EU
conference on gender equality in sports held ir32@overning bodies in
sports and non-governmental organizations agreeahenconditions and
proposals within the suggestion that there is @fatork ahead of us. They
call us to develop and arrange national and intemmal strategies regarding
the conditions in gender equality in sports throegherent and particular
efforts at the EU level.

The Committee in its conclusions on gender equalityports calls the
sports organizations to strengthen the gender balan governmental
bodies and committees as well as the area of marageand training. It
also requires elimination of non-legislative obktacprevent women to
place these positions (European Commission, 2014).

Methodology

As we stated in the introduction, the primary goflour paper is to
research the persistence of gender stereotypesom and analyze causal
relationships resulting from gender equality. Wéitdpe analysis results
based on the methodological point of view into tlewels. Firstly, the
results of causal analysis, where the aim was ¢gi§pthe characteristics
with the most impact on the persistence of stepmstywhich cause
problems in gender equality out of the set of otiaréstics in the area of
family conditions. Following the above mentionede wet the following
causal hypothesis: the most remarkable impact orsigbence and
perception of gender equalities through the opticentrepreneurs in their
relationship to their employees has the family ¢oowl of “single mother”
out of the set of selected characteristics.
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Secondarily, regarding the persistence of gendeeastypes in sports,
we have chosen the total number of medals as #mlatd of success in
sports: gold (G) + silver (S) + bronze (B) at theosmi significant
international sports events, such as Olympic Gam2609 — 2018.

We have got into the causal relationships through professional
publications of Peyrot (1996) who deals with tharification of causal
modeling use and its logic, interpretation includétie modeling can be
simple when using logical-hierarchical analysesaoalyses called a path.
However, the modeling form of structural pattermgists of significant
statistical advantages and Peyrot marks it as tbst mdvanced method.
Pearl (2009) offers a very complex view on the pobof causality and
offers the description of empirical and statisticainge in his work.
According to Schenk (1981), causal modeling is ecib procedure that
reveals causal relationships in complicated systefmsariables through
empirical data.

We have chosen the causal analysis through the Imgad# structural
patterns. We performed the analysis in IBM SPSS émoftware for
creating causal models and its environment offeenéhe presentation of
the model. We did the modeling according to thelipabon of Byrne
(2010) who is a true professional in the field obdeling the structural
patterns.

Besides this, we followed the prognostic work ofr&kova (2015)
who used the method of structural patterns for emisnm the impact of
skills on literacy. Her work was our inspiration terms of how to present
the model presenting causal relationships in tesim$s content and form.
The publications of M&ja and Veéernicek (2015), or Magja and AnyZova
(2015) with the same purpose as the ones mentiainaek.

The model was designed based on data acquiredth®muestionnaire
survey focused on the current situation of gendeilkty in practice among
entrepreneurs (employers). The questionnaire suaiyed to map the
contemporary view of entrepreneurs on gender eguatigarding the
expenses, problems, and assets of this phenomdin.result of this
survey was presented in other papers.

When creating the questionnaire, we followed theiced of authors
who have already surveyed questioning the entrepren Conclusions
made out of their suggestions consist of restigctive number of questions
because entrepreneurs are generally not intergssedveys so much. It has
been a disadvantage in our questionnaire when mngdehe causal
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relationships because we lacked data which cowdtera better picture of
the causal relationships.

Results

Discrimination at the global, European and everv&tolevel is still
high. We analyzed it through gender inequalitieswben males and
females. We set the causal hypothesis regardinddtegmined goals based
on the suggestion that the employers are creatiggnder gap considering
the research results of the works of Drolet (200ijra (2003) or Cassells
Vidyattama, Miranti and McNamara 2009 (2009). Weided to apply their
findings into the case in Slovakia, respecting rbgults of Rizman (2017)
who points to the extent of the gender gap in Hd@anditions. Considering
the findings of the above-mentioned authors, weuded our attention on
the field of subjective perception of stereotypbsotigh the optics of
entrepreneurs (employers) and their response to itt@ulses when
evaluating the employers for family conditions.

The model presented in Figure 1 consists of onentawvariable
expressed as the level of stereotypes persistertten vehoosing the
employees for entrepreneurs (employers). It consithe variables related
to various types of family conditions. Besides tlaent variable of
stereotypes persistence, we tried to add even odr@ables, however, the
model has been always deteriorated and losingdtsstical attributes. The
limitation of such a model seems to be optimaldiar purposes.

Figure 1: Causal model presenting the intensitgelécted characteristics
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Source: own collaboration through IBM SPSS Amos
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Whereas:

- STERO expresses the level of stereotypes petsiste

- OZ means the condition of the father as the hweatker,

- MSZ means the condition of the mother,

- SM means the condition of a single mother,

- OSZ means the condition of the father as a s&blgloyee,

- MPN means the condition of the mother as a pensth the high load
considering the difficulty of synchronization ofrtfamily and work life,

- RS expresses the family condition of being mdirrie

In the following Tables 1 and 2, we state the sdadided and non-
standardized regression balances.

Table 1: Standardized regression balances

Relationship Estimate
RS <--- STEREO 1,000
MPN <--- STEREO 1,000
0oz <--- STEREO 1,000
MSZ <--- STEREO 1,000
SM <--- STEREO 1,000
0SZ <-- STEREO 1,000

Source: own collaboration
Based on the values of balances in Table 1, we =& that
standardized regression balances point out to thestecally significant
impact of all determined characteristics for trerebtypes persistence.

Table 2: Non-standardized regression balances

Relationship Estimate P-value
RS <--- STEREC 0,231 ok
MPN <--- STEREC 0,04 0,32¢
OZ <--- STEREC 0,711 ok
MSZ <--- STEREC 0,78 ok
SM <--- STEREC 0,03 0,472
OSZ <--- STEREC 0,967 el

Source: own collaboration



80 Journal of Women'’s Entrepreneurship and Educa(6?0, No. 1-2, 72-86)

In Table 2, we can see that the statistical sigaifce from non-
standardized regression balances is assigned tohdmacteristics “family
condition”, “father as a breadwinner”, “mother ae assumption of a stable
employee” and “father as a stable employee”. Atl¢hvel of significance of
0.05, the characteristics of “single mother” ange“tondition of the mother
as a personality with high load” were not deterdings statistically
significant. The causal model that we designedhim lBM SPSS Amos
program explains the persistence of stereotypesoiing to the results of
causal analysis, there is an impact of “family dbod of employees”,
“family condition of being married” on the persiste of gender stereotypes
in our determined series of characteristics. Besithes, stereotypes are
caused even with opinions such as “father as adiieaer”, “father or
mother as stable employees” which are evaluatedhbyemployers. A
causal relationship has not been confirmed for family condition of
“single mother” and “mother as a person with thghhioad considering the
difficulty of synchronization of her family and wetiife”. Based on the
results of causal analysis, we must state that are refute the causal
hypothesis.

Through the causal analysis, we wanted to pointtouhe fact that
entrepreneurs at the level of employers createnalegegap between men
and women even by the life-long support of steneesyregarding the family
condition. Besides the determined model, we strteddok for even further
causal relationships from data acquired by thesassent of a questionnaire
survey but none of the models were statisticatiyisicant.

Number of Medals in Sports According to Gender

As we have already stated within the section ofenmatand methods,
the number of medals, gold (G) + silver (S) + bei(B), was selected as
the measurement of success of Slovakia on a plartigaternational
sporting event, such as OG. We assumed that thidtsest the greatest
international sporting event are influenced by djtal gender + social
gender (usually referred to as a gender) besideshef factors such as the
wealth of a country reflecting GDP per capita, dapan size, etc.

In this sense, it is necessary to look at the ticathl gender roles which
can determine how much time women spend with dut&sed to caring
what can consequently influence their time for spactivities or solid
sports preparation. Index of gender equality of El@stitute clearly shows
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the fact that women, in comparison to men, spendentione doing the
activities related to care and therefore have fi@ss to participate in other
social activities, such as sporting, cultural, eational activities, etc
(Gender Equality Index, European Institute for Garequality, 2018).

In Table 3, you can see the number of medals fra&-OSummer
Olympic Games (hereinafter “SOG”) and Winter OlympiGames
(hereinafter “WOG”) in the researched period fro®@0& — 2018 in the
following order: gold (G) + silver (S) + bronze (B)

Table 3: Number of medals at OG in 2008 — 2018

Year/
Number of medals at OG (SOG, WOG) acquired by
SVK women (W) and men (M) Total
2008 2010 2012 2014 2016 2018
(SOG) (WOG) (SOG) (WOG) (SOG) (WOG)

G 3/2M,1W 1/w o0 1w 22M 1/W 8/4M,4W
S 2/1M,1W 1/w /W 0 22M 2/W 8/3M,5W
B /M /M 3/2M,1W 0 0 0 5/4M,1W

Total 6/4M,2W 3/1M,2W 4/2M.2W  1/1IW 4/AM  3/3W 21/11M,10W
Source: own collaboration based on www.olympic.sk

If we don’t look at the final number of medals &G, we can find out
that seven of eight medal positions were acquirgdvbman, Anastasia
Kuzminova (3 golden, 3 silver, 1 bronze) who has @t golden and two
silver medals in 2018, one golden and one silvedahe 2010 and one
golden medal in her least the successful year a#20here is only one
bronze medal among the men acquired by Pavol Huar2[d18.

The Slovak representation team was more success®0DG acquiring
a total of 14 medals (5 golden, 5 silver, 4 bronke)comparison to WOG,
men were more successful (4 golden, 3 silver, 3iz@p than women (1
golden, 2 silver, 1 bronze) at SOG.

As we do the comparison, only one woman, Anastagmninova, was
successful at WOG who acquired seven medals (3egpl8 silver, 1
bronze) and three women were successful at SOGiray 4 medals in
total - Elena Kaliska (1 golden), Zuzana Stefe@va (2 silver) and Danka
Bartekova (1 bronze).

A just representation of women at events, appreciabf their
successes, uneven financing of women and men teamsdia coverage of
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women and their successes are very important tapicke dealt with.

However, we cannot overlook the problems behind dglées of great
sporting events and their long-term social consece® It seems that we
can call for gender equality within the great spgrtevents and ignore the
fact that the events itself reproduce social inétyuat the same time
(Lenskyj, 2011).

Conclusion

According to the results, the global decrease engénder gap is very
slow. The fact that it is not a dilemmatic topi;mmdae caused even by its
interdisciplinary characteristics. It is a very quex and long-term problem
that can be the reason for postponing its solusmply said, we have got
used to this inequality and exactly this kind ditatle is keeping it alive.
From the results of the causal analysis, we carthsstythe entrepreneurs in
the position of employers always keep some stepestyn their behavior
that they use to judge their employees. We havé déth the stereotypes
regarding the family condition in our research wehdhe determined
characteristics were identified as the reasonstémeotypes preservation.

The level of the number of women on maternity aaceptal leave is
almost unchanged, women deal with parental taske ihfluence of
parenthood on the level of employability as welf@susing on the sporting
careers of men and women brings the most remarkglder inequalities.

What we can get from the recent researches of waagencies (EIGE)
is that measurement of the change range in deemsaking in sport is
limiting the absence of suitable indices at theelesf EU. Even though
some data are already available, there still iaci bf data categorized by
gender to compare all the member countries. Reguolanitor and
evaluation of gender statistics are missing as wwehe regions of Slovakia.
The lack of suitable information disables the pot@akers to accept the
goals reflecting different needs of women and med & supports more
equal rate of their participation.

When strengthening gender equality in sports amgse making, the
most important is to eliminate gender stereotypés. elimination of gender
stereotypes plays a key role when eliminating tbetacles which limit
women to achieve their positions in sports. Theatlen range of targeted
measurements, such as public discussions, workshi@sing programs
and active policy supporting young women in spowseuld help gender
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equality and increase in women participation wittiia decision-making in
sports. The influence of legislative and voluntangasurements could be
strengthened through the activity focused on theremse of public
awareness for the fight against normative gendesro
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