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ABSTRACT

In the recent era, artificial intelligence has entered the business sector by
increasing business productivity, decision-making, and competitive advantage in
markets for entrepreneurs. This is why the use of Al is a corresponding aspect of
business activities across the globe. The study investigates the role of Al in
supporting Emirati women entrepreneurs using mixed-method research. This
approach allows research instruments like survey questionnaires and interviews to
gain quantitative and qualitative insights. Using the convenience sampling
procedure, quantitative data were gathered from 207 respondents, and interviews
were conducted and analyses using descriptive and inferential statistics. The
findings indicate that Al-powered automation enhances the effectiveness of
operations, minimises bureaucracy, and fosters evidence-based decision-making.
In addition, Al opens access to funding by simplifying credit analysis and
investment prospects, thus eliminating conventional financing hurdles. Al-based
learning solutions also enhance skills, giving women entrepreneurs the skills to
manoeuvre flexible business environments. Moreover, Al-based market analytics
delivers richer customer insights, allowing customized services and business
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growth. Despite these benefits, data privacy and technology adoption issues are
still pertinent. The research finds that Al is a game-changing facilitator for women
entrepreneurs, enabling business scale and limiting gender-based hindrances in
entrepreneurship. The study’s policy implications underscore the imperative for
inclusive Al adoption policy, focused training programs, and facilitating policies to
achieve the fullest possible potential for Al in catalysing women’s business success.

KEYWORDS: artificial intelligence, women entrepreneurs, business efficiency,
market analytics, financial inclusion, Al-driven learning

Introduction

The United Arab Emirates (UAE) is one of the few countries in the
region where women are actively participating in entrepreneurship and
where 45% of small and medium-sized enterprises (SMEs) are run by
women, as illustrated in Figure 1 (Johnson, 2024). However, a troubling
proportion of these are micro-businesses, with 88% falling under that
category. The challenge arises when trying to transition these micro-
enterprises into the retail realm that extends beyond the borders of the
nation, which involves issues such as financing and regional or global
market entry (Awad et al., 2024; Alnuaimi & Tabbara, 2023).

To aid such advancements, the UAE government has greatly
emphasized the role of Al in the technology sector for women by launching
various initiatives. One such example is the National Program for Coders,
which facilitates opportunities to learn in various fields through programs
like “Al-Forward,” where 100 Emirati women are trained in Al skills,
including but not limited to cybersecurity (Dark Reading, 2024). Even with
all these initiatives, the lack of adoption of AI by UAE women
entrepreneurs is primarily caused by financial constraints, lack of adequate
awareness, and deeply rooted cultural norms (Hassan, 2024). The
application of Al in business management is a well-studied area. However,
there is scant literature concerning its adoption by women entrepreneurs in
the UAE, a region with a very particular socio-cultural and economic
setting. Even though the UAE has experienced an increase in female
entrepreneurs in recent years, a few barriers, such as financing, work-life
balance, and gender prejudices, persist (Basheer, 2023).

This study will help fill this gap by examining the intersection of Al
and women’s entrepreneurship to understand how technology can help
tackle these issues and improve women entrepreneurs’ well-being and



business success. Applying Al technologies to decision-making, business
productivity, and work-life management greatly assists in closing the gap
senior women entrepreneurs face (Abadzi & ElAsad, 2021). Considering its
scope, this study furthers the discourse on how modern tech can lessen the
gaps exhibited in entrepreneurial activities amongst women. This research
will undoubtedly reveal mechanisms through which women can scale
traditional boundaries imposed on them using Al tools, which optimally set
the business environment. Moreover, the research should be accompanied
by the development training material and support systems that enable
women to harness Al effectively in their enterprises (Alateeg & Al-Ayed,
2024).

Given the broad scope of the study, it aims to explore and understand
the role of Artificial Intelligence (AI) in empowering women entrepreneurs
in the UAE. To achieve its research aim and objectives, the study employs
mixed-method research to assess the adoption and effectively evaluate Al’s
influence on business growth and financial access for women entrepreneurs
in the UAE. In this regard, the study has been designed to address the
following specific research questions.

— How do UAE women entrepreneurs perceive the role of Al in
improving decision-making and business efficiency?

— What impact does Al have on the work-life balance of women
entrepreneurs in the UAE?

— In what ways does Al contribute to the growth and financial
success of women-led businesses in the UAE?

Theoretical Framework

Many studies included in this review are built on established theories
that segregate the adoption and impact of Al on women entrepreneurs.
‘Innovation Diffusion Theory,” Rogers pioneered, is integral for most
studies and the core framework. The idea focuses on the spread and
adoption of new technologies across society. It can also be seen in the study
by Anabtawi et al. (2024) on generative Al tools for women entrepreneurs.
Moreover, one structure often cited in the context of cultural stereotypes and
societal attitudes toward women’s entrepreneurial endeavours is the Socio-
cultural Theory. Alateeg and Al-Ayed (2024) elaborate on the stereotype’s
women entrepreneurs face in Saudi Arabia, specifically emphasizing Al



The authors look at women’s activism in business in Saudi Arabia and how
Al affects their operations.

The study’s findings, which are based on 16 elaborate interviews with
women entrepreneurs, include challenges of low familiarity with the Al
tools available, poverty, and cultural constraints. In the context of the UAE,
Abed (2024) examines women’s athletic performance and sustainability in
the region using Al technologies. Mehrunissa et al. (2024) included data
from a 385 U AE female athletes survey. The study shows that Al can
improve athletic performance through practical training, injury monitoring,
and prevention plans. The inquiry further explores the issues of the nexus
between gender empowerment and ecological sustainability, depicting Al as
an innovative tool capable of improving women’s athletic performance
while decreasing the ecological footprint of the sport. Mahmood et al.
(2023) look into the impact of organizational culture and Al-related
education on women’s leadership achievement in the UAE. They used
structured questionnaires targeting women leaders in the region to identify
organizational culture and Al training as success contributors. The study
demonstrates that Al technologies support women in leadership roles by
enabling more effective data-based decision-making and improving
technical proficiency.

This study is important in overcoming leadership challenges and
improving organizational results using technology resources such as Al.
Stimulated by the context of generative Al instruments, Anabtawi et al.
(2024) analyse women business owners’ acceptance of such technologies
and mention factors like trialability and observability that facilitate adopting
these instruments.

The other school of thought reinforces related dimensions of
technological adoption. For instance, Shamaki et al. (2022) argued that there
must be a good balance between adopting technology and its broader
implementation for businesses. Feranita et al. (2024) added that human,
financial, physical, and intellectual resources positively and significantly
impact female entrepreneurs’ adoption of digital technology. Henceforth,
the role of these determinants cannot be overlooked.

The mediated assessment of leadership by Tejada and Cumino (2024)
pointed out that psychological factors such as work stress are critical
determinants of business success for both men and women. Therefore, the
conceptualization of women’s entrepreneurship must be well-aligned with
social, psychological, and cultural variables. Lastly, Karali et al. (2024)



assessed high-profile women executives and concluded that organizations
with technological innovation stimulate creative thinking, leading to higher
performance rates.

The discussion provides substantial conceptual information for
evaluating the role of technology and Al in empowering women at the
individual, social, cultural, organizational, and economic levels.

Methods and Materials

This research uses a mixed-methods design that integrates exploratory
qualitative and descriptive quantitative research approaches to investigate
the role of AI in enabling women entrepreneurs in the United Arab
Emirates. The research design explores the lived experiences and general
patterns of Al adoption, decision-making, business performance, and work-
life balance. The qualitative part concerns the lived experiences of women
entrepreneurs and the perceived effect of Al on their entrepreneurial
experience. This stage employed semi-structured interviews with ten women
entrepreneurs across different industries. Although non-probabilistic,
participants were chosen using convenience sampling, which is appropriate
for exploratory research where accessibility and willingness to participate
are crucial (Rahman et al.,, 2022). Interviews were audio-recorded,
transcribed, and analysed through thematic analysis, adhering to the steps
detailed by Dhakal (2022) and Refiosa et al. (2021). These steps included
recognizing recurring patterns, significant themes, and latent constructs
describing how Al technologies shape women’s entrepreneurial activities.
NVivo software facilitates systematic and rigorous coding (Duan et al.,
2019; Rahman et al., 2022). Quantitative components seek to establish
overall patterns and correlations between the selected variables.

This study examines a range of constructs associated with Al adoption
and its influence on entrepreneurial outcomes, particularly for women.
Decision-Making (DEM) refers to the enhancement of strategic, financial,
and operational choices through Al-powered real-time insights, as
highlighted by Samara et al. (2024) and Kaggwa et al. (2024). Work-life
balance (WLB) is supported by Al tools that assist in managing time and
reducing stress, facilitating equilibrium between professional and personal
responsibilities (Agarwal & Goel, 2024). Business Automation (BAU)
encompasses using Al to streamline repetitive tasks, thereby boosting
efficiency and enabling focus on strategic planning (Aiswarya & Sangeetha,



2023). Financial Access (FIA) reflects improved access to credit, loans, and
investment opportunities through Al-based fintech solutions, reducing
traditional barriers (Khoza, 2024). The role of Skill Development and
Learning (SDL) is emphasized through Al-powered educational platforms
that foster continuous entrepreneurial growth (Sanni, 2025). Networking
and Collaboration (NWC) are enhanced via Al-driven systems that connect
entrepreneurs with mentors and collaborators, fostering supportive business
ecosystems (Seshasai & Shriya, 2024). Customer Engagement (CUE)
benefits from Al tools like chatbots and analytics, which personalize
interactions and improve customer retention (Usman et al., 2024). Risk
Management (RMG) is strengthened through AI’s capabilities in
cybersecurity, fraud detection, and risk assessment (Bhatnagar & Yadav,
2023). These factors collectively influence Business Performance and
Growth (BPG), which is driven by Al-enhanced decision-making and
operational efficiency, ultimately reflecting improved profitability and
sustainability (Alateeg & Al-Ayed, 2024; Welsh, 2018). At the core, the
study focuses on Empowering Women Entrepreneurs (EWE) by leveraging
Al to overcome structural and cultural barriers, fostering greater business
autonomy and success (Thomas, 2025). For better understanding, a table has
been added in the appendix (See Table Al in the appendix). It is worth
mentioning here that the items of the constructs have been assessed based
on a 5-point likert scale that ranged from strongly disagree (coded as 1) to
agree (coded as 5) strongly.

An organized online questionnaire was sent to UAE-based women
entrepreneurs, and 207 finalized responses were obtained. The sample was
once more drawn from convenience sampling, facilitating easy access to a
varied pool of entrepreneurs actively using Al tools (Nii & Ogbewe, 2023).
The questionnaire collected information on demographic variables, industry,
entrepreneurial experience, and targeted Al applications. The study used
frequency distribution for descriptive purposes and mediating regression
analysis to investigate the relationships between independent (Al tools) and
dependent (entrepreneurial performance indicators) variables (Nii &
Ogbewe, 2023).

Results from both parts were triangulated to offer a holistic view of
Al’s role in women’s entrepreneurship. All participants gave informed
consent, and the research adhered to strict ethical guidelines, guaranteeing
confidentiality and voluntariness. Table 1 provides a quick overview of the



demographic profile of the respondents who participated in the survey
submissions.

Table 1: Summary of Demographic Profiles

Category Frequency Percentage (%)
Age Group

18-24 15 7.2
25-34 11 53
35-44 36 17.4
45-54 103 49.8
55 or More 42 20.3
Level of Education

Bachelor’s Degree 39 18.8
Doctorate 1 0.5
Master’s Degree 167 80.7
Industry of Business

Catering 37 17.9
Coaching 45 21.7
Fashion 4 1.9
Finance 15 7.2
Healthcare 5 2.4
Marketing 14 6.8
Retail & E-commerce 66 31.9
Technology 2 1.0
Training 19 9.2
Years of Entrepreneurial Experience

Less than 1 year 30 14.5
1-3 years 39 18.8
4-7 years 65 314
8+ years 73 353
Incorporating Al Tools in Business

Yes 207 100.0

Source: Estimated by the authors

The demographic analysis in Table 1 provides key insights into the
participants’ profiles. According to the table, most respondents (49.8%)
belong to the 45-54 age group, followed by those aged 55 or more (20.3%),
indicating a significant presence of mid-career and experienced
entrepreneurs. A substantial proportion (80.7%) hold a master’s degree,
suggesting a highly qualified sample. The business distribution sector



reveals that retail and e-commerce (31.9%) are the most prominent
industries, followed by coaching (21.7%) and catering (17.9%), while
technology (1.0%) and fashion (1.9%) are the least represented. Regarding
entrepreneurial experience, most respondents (35.3%) have over eight years
of experience, while 31.4% have between four and seven years. Notably, all
participants (100%) have incorporated artificial intelligence (Al) tools in
their businesses.

Results
Reliability Statistics

Table 2: Cronbach’s Alpha Estimates

R Cronbach’s Alpha Based

Overall Cronbach’s Alpha on Standar dizpe d Items N of Items

914 919 50

Variables Cronbach’s Alpha N of Items
DEM 0.840 5
WLB 0.843 5
BUA 0.880 5
FIA 0.929 5
SDL 0.781 5
NwWC 0.606 5
CUE 0.803 5
RMG 0.950 5
BPG 0.943 5
EWE 0.804 5
Valid N (listwise) 207

Source: Estimated by the Authors

Table 2 provides reliability statistics using Cronbach’s alpha.
According to the table, the coefficient’s value is 0.914, indicating a high
level of reliability of the scaled items (N=50). The overall Cronbach’s
Alpha for the 50-item scale is 0.914, indicating internal consistency. Most
individual constructs show good reliability, such as FIA (a = 0.929), RMG
(a0 = 0.950), and BPG (a = 0.943). Constructs like DEM (a = 0.840), EWE
(o = 0.804), and WLB (o = 0.843) also demonstrate strong reliability.



However, SDL (a = 0.781) and NWC (a = 0.606) show relatively low
reliability.

The correlation matrix in Table 3 presents the main factors influencing
the empowerment of women entrepreneurs in the UAE, emphasizing Al’s
contribution. The correlation matrix reveals several statistically significant
relationships among the variables at the 0.01 level. Strong positive
correlations were found between FIA and EWE (r = .757) and between FIA
and CUE (r = .663), indicating that better financial access is closely
associated with increased empowerment and stronger customer engagement.
DEM is also positively correlated with multiple variables, including FIA (r
= .489), CUE (r = .494), and EWE (r = .424), suggesting its central role in
enhancing other entrepreneurial capacities.

Table 3: Correlation Matrix

Var | DEM |WLB| BUA | FIA | SDL | NWC | CUE | RMG | BPG | EWE

DEM 1 447 A489%* 256%%  494%%  33T7Hx 350%*  424%*
WLB 1 .449%* 558%* 273%% 390%* 328%*
BUA 1 607*%  588** A41%* A34%*
FIA 1 3344 663%%F 271*%  191** T5T7**
SDL 1 272%%  442%* .399%*
NwWC 1 S14%* 467%*

CUE 1 532%* A416%**
RMG 1 -336%*

BPG 1 .386%*
EWE 1

Source: Estimated by the Authors
Note: Only significant correlations at the 0.01 level are shown (p < 0.01, 2-tailed)
** = yery significant (p < 0.01)

Similarly, BUA strongly correlates with FIA (r = .607) and SDL (r =
.588), implying that automation is linked to improved finance access and
skill enhancement. These findings collectively highlight that financial
empowerment, decision-making abilities, and automation are key
interconnected elements that contribute to the success and growth of women
entrepreneurs.



Regression Analysis

Determining the Role of AI In Improving DEM and BPG

Table 4: Estimates of Model 1 (Predicting BPG as Mediator)

Predictor Coefficient SE t p LLCI ULCI
Constant 0 0.0523 0 1.0000  -0.1032  0.1032
DEM 0.4770 0.0736 6.484 0.0000  0.3319 0.6221
WLB -0.2388 0.0795  -3.0036  0.0030  -0.3955 -0.0820
BUA -0.1898 0.0925 -2.0507 0.0416 -0.3723  -0.0073
FIA 0.5072 0.0974 52070  0.0000  0.3151 0.6993
SDL 0.0527 0.0759  0.6947  0.4881 -0.0969  0.2023
NWC 0.1638 0.0739 22170  0.0278  0.0181 0.3096
CUE -0.3362 0.1069  -3.1461 0.0019 -0.5469  -0.1255
RMG -0.4127 0.0768  -5.3734  0.0000 -0.5642 -0.2613

Source: Estimated by the authors

Note: DEM = Decision-Making, WLB = Work-Life Balance, BUA = Business Automation,
FIA = Financial Access, SDL = Skill Development and Learning, NWC = Networking and
Collaboration, CUE = Customer Engagement, RMG = Risk Management, BPG = Business
Performance and Growth, EWE = Empowering Women Entrepreneurs

The findings of Model lin Table 4 show that DEM significantly and
positively affects BPG with a coefficient value of 0.4770 (p < 0.001),
indicating that effective decision-making increases organizational growth,
which can affect employee work engagement. On the other hand, FIA (B =
0.5072, p < 0.001) is also significant, emphasizing the role of financial
security at the organizational level. However, WLB, BUA, CUE, and RMG
negatively correlate with BPG. The respective coefficients for the variables
are -0.2388 (p = 0.003), -0.1898 (p = 0.042), -0.3362 (p = 0.002), and
0.4127 (p < 0.001). These findings unveiled that difficulty in balancing
professional and personal life, business change adaptability, customer
engagement, and role management might deter business growth. The results
exhibit a positive correlation with BPG; the coefficient value is 0.1638 (p =
0.028), suggesting that improved networking and communication skills are
linked to better organizational growth outcomes. Well-being. The model
predicts 45.5% of the variance (R? = 0.455, p < 0.001) in BPG, showing a
strong fit and supporting the important role of decision-making and access
to finance in performance, which could further be strengthened using Al-



based decision-support systems and financial products for women
entrepreneurs in the UAE.

Table 5: Estimates of Model 2 (Predicting EWE as outcome)

Predictor Coefficient SE t P LLCI ULCI
Constant 0 0.0355 0 1 -0.07 0.07
DEM 0.1182 0.055 2.1509 0.0327 0.0098 0.2266
BPG 0.1214 0.0482 2.5175 0.0126 0.0263 0.2165
WLB -0.0881 0.0552 -1.5967 0.1119 -0.1968 0.0207
BUA -0.1743 0.0635 -2.7471 0.0066 -0.2995 -0.0492
FIA 0.7844 0.0705 11.1296 0 0.6454 0.9234
SDL 0.3185 0.0515 6.1783 0 0.2168 0.4201
NWC -0.2618 0.0508 -5.1577 0 -0.3619 -0.1617
CUE -0.0033 0.0743 -0.0445 0.9645 -0.1498 0.1432
RMG -0.1157 0.0558 -2.073 0.0395 -0.2257 -0.0056

Source: Estimated by the authors

The estimates of Model 2 have been explained in Table 3,
incorporating the determinants of EWE. The model explicitly highlights
decision-making DEM and BPG as main predictors. The model is firmly
fitted (R? = 0.7503, p < 0.001) and explains 75.03% of EWE variance. FIA
(B = 0.7844, p < 0.001) and SDL (B = 0.3185, p < 0.001) have the most
significant positive influences, indicating that financial security and skill
development play crucial roles in boosting women’s entrepreneurship. DEM
(B =0.1182, p = 0.033) and BPG (B = 0.1214, p = 0.013) share positive
significant correlations with EWE, suggesting that enhanced decision-
making and organizational growth help to greater engagement. Nonetheless,
BUA (B =-0.1743, p = 0.007), NWC (B =-0.2618, p < 0.001), and RMG (B
= -0.1157, p = 0.040) are negative contributors to EWE, implying
difficulties in adapting to business automation, networking, and risk
management for women entrepreneurs in the UAE. The indirect impact of
DEM on EWE via BPG (B = 0.0579, 95% CI: 0.0123-0.1186) again
validates the mediating role of organisational growth.

Investigating the Impact of Al On WLB and RMG

The findings show that concerns related to WLB may adversely affect
organizational performance. The coefficient value of -0.2388 (p = 0.003)



implies that balancing work and personal life could impede organizational
performance. Additionally, a positive contribution of FIA and DEM can
further be validated for organizations through respective positive coefficient
values of 0.5072 (p < 0.00) and 0.477 (p < 0.001), highlighting the
importance of financial security and sound decision-making in mitigating
stress. In contrast, CUE (B =-0.3362, p = 0.002) and RMG (B =-0.4127,p <
0.001) are negative influences on BPG, indicating potential risk factors in
dealing with customers and business duties.

Table 6: Summary of Key Findings

Effect Type Effect SE t-value v;)l:le LLCI ULCI
Direct Effect (WLB -0.0881 0.0552 -1.5967 0.1119 -0.1968 0.0207
— EWE)

Indirect Effect (WLB -0.029  0.015 - - -0.061  -0.003
— BPG — EWE)

Direct Effect (DEM 0.1182  0.055  2.1509 0.0327 0.0098  0.2266
— EWE)

Indirect Effect (DEM 0.0579  0.0271 - - 0.0123  0.1186
— BPG — EWE)

Source: Estimated by the authors

For EWE, BPG has shown a significant positive impact (f = 0.1214, p
= 0.013), further affirming its mediating function. FIA has made strong
positive contributions to EWE, which shows the value of Al-powered
financial tools and ongoing learning systems. Nevertheless, BUA and NWC
negatively impact engagement, perhaps from the stress of adjusting to
change and over commitment expectations. The model accounts for 45.5%
of BPG variance (R?=0.455, p <0.001) and 75.03% of EWE variance (R* =
0.7503, p < 0.001), indicating a good fit.

Evaluating the Impact of AI On BPG and FIA

The summary of key estimates in Tables 7 and 8 validates the impact of
FIA on EWE, where BPG is the mediator. The results show that FIA (f =
0.5072, p < 0.001) positively impacts BPG significantly, such that
organizational growth is improved substantially in a fair work environment.
Moreover, DEM (B = 0.477, p < 0.001) and NWC ( = 0.1638, p = 0.028)
have positive impacts on BPG. Nonetheless, the influence of factors such as



BUA (B =-0.1898, p = 0.042), CUE (B = -0.3362, p = 0.002), RMG (B = -
0.4127, p < 0.001), and WLB (B = -0.2388, p = 0.003) on BPG is negative,
implying that problems in these factors may inhibit the growth of

organizations. The model accounts for 45.5% of the variance in BPG (R? =
0.455, F (8,198) =20.6618, p < 0.001).

Table 7: Summary of Key Regression Results

Effect Type Effect  SE t P~ prLcr  uLcr
value

Direct Effect (FA — 0.7844 0.0705 11.13 0.000 0.6454 0.9234
EWE)

Indirect Effect (FA — 0.0616 0.0272 — — 0.0143 0.1221
BPG — EWE)

Source: Estimated by the authors

In the prediction of EWE, FA (B = 0.7844, p < 0.001) is identified as
the strongest predictor, reiterating that fairness directly influences work
engagement. BPG (f = 0.1214, p = 0.013) also shows a positive influence,
affirming its mediating role. Additionally, SDL (B = 0.3185, p < 0.001)
positively affects EWE. In contrast, BUA (B =-0.1743, p = 0.007), NWC (j
= -0.2618, p < 0.001), and RMG (B = -0.1157, p = 0.040) have adverse
effects on engagement, suggesting possible stressors in conforming to
change and coping with roles. The model accounts for 75% of the variance
in EWE (R?=0.7503, F (9,197) = 65.7727, p < 0.001).

Table 8: Model Fit and Bootstrap Analysis

Model 1 (Predicting BPG): R? = 0.455, F (8,198) = 20.6618, p < 0.001

Model 2 (Predicting EWE): R? = 0.7503, F (9,197) = 65.7727, p < 0.001

Bootstrap Samples: 5000
Confidence Level: 95%

Source: Estimated by the authors

In terms of mediation, FIA directly influences EWE (B = 0.7844, p <
0.001) strongly, and the indirect effect through BPG (f = 0.0616, 95% CI:



0.0143-0.1221) supports partial mediation. This suggests that fairness
impacts work engagement and promotes growth.

Thematic Analysis of AI Adoption in Women-Led Businesses
Improved Efficiency and Productivity

The typical response among all participants was that Al had enhanced
efficiency in their operations. Al-based automation softwares like Hub-spot,
Calendly, Trendalytics, BlueCart, Epic Systems, and Thinkific have
automated routine tasks, improved processes, and maximized resource use.

Useful AI Tools and Platforms

The following platforms were significant contributors to fulfilling
women entrepreneurs’ business needs. These tools enable entrepreneurs to
automate critical business processes, saving time on administrative work.

— Coaching: HubSpot (CRM), Calendly (scheduling)

— Fashion: Trendalytics (trend prediction), Shopify Al (sales
analytics)

— Catering: BlueCart, MarketMan (inventory management)

— Healthcare: Epic Systems (electronic health records), Zocdoc
(scheduling)

— Training: Teachable, Thinkific (course management, student
tracking)

Availability of Financial Resources and Al-powered learning and Skill
Development

The participants mentioned that Al has been instrumental in handling
financial information and obtaining loans. QuickBooks and Kiva are
examples of platforms that offer transparent financial statements, determine
creditworthiness, and help apply for loans or investments. Al-powered
learning platforms such as LinkedIn Learning, Coursera, Skillshare, Udemy,
and MasterClass have played a crucial role in entrepreneurial skill
development. These platforms provide sector-specific courses relevant to
business requirements, enabling entrepreneurs to remain current with market
trends, business strategy, and technical skills.



Customer Analytics and Market Insights

Al-based analytics software, such as Google Analytics and Shopify Al,
has provided insightful information about customer behaviour, market
trends, and preferences. Fashion, catering, and healthcare entrepreneurs
have successfully used Al to customize their services, forecast demand, and
enhance customer interaction, resulting in business growth.

Workload Minimization and Work-Life Balance

Al-powered automation has reduced workload burdens, especially in
repetitive and administrative work. Scheduling, invoicing, customer
management, and order processing are now automated, providing business
owners greater flexibility.

Breaking Traditional Barriers to Women Entrepreneurs

Table 9: Key Findings of Thematic Assessment

Examples of Al
Key Area Impact of AI Tools Used
Efficiency & Automates tasks, improve HubSpot, Calendly,
Productivity scheduling, and enhances client Epic Systems
management
Financial Access Facilitates loan applications, QuickBooks, Kiva

tracks financial health

Entreprencurial Provides tailored courses and Coursera, LinkedIn
Learning business insights Learning, Udemy

Market  Insights Predicts trends, personalizes Trendalytics, Google
Analytics offerings Analytics, Shopify Al

Workload Reduction &

Work-Life Balance

Reduces administrative burden,
enhances flexibility

MarketMan,
Teachable, Thinkific

Breaking Barriers for

Women Entrepreneurs

Levels the playing field,
enables scalability

Al-driven business
tools

Source: Compiled by Authors

Table 9 summarizes key thematic outcomes. Al has revolutionized
women entrepreneurs in different industries. Through increased efficiency,
access to finance, learning, market information, and automation, Al has
helped women expand and scale their businesses more efficiently. The



availability of Al tools has also been instrumental in breaking gender-based
barriers in entrepreneurship.

Discussion

The research examined the role of Al in maximizing entrepreneurial
success, especially for female-owned businesses. Quantitative survey
findings proved a strong positive correlation between Al uptake and several
business performance indicators, such as efficiency, finance management,
and market intelligence. Regression analysis established that AI tools
directly lead to better business performance by streamlining mundane tasks,
maximizing financial decision-making, and improving customer
interactions. The qualitative interviews then situated these statistical results
within the lived experiences of women entrepreneurs from different
industries. The respondents underscored how Al has helped streamline
operations, with one coach business owner commenting that Al-powered
CRM tools and automated scheduling have enabled more client-centred
interactions. Conversely, another fashion entrepreneur noted the importance
of Al analytics for forecasting trends and inventory optimization, supporting
earlier findings that Al makes decision-making more effective through
predictive analysis (Shahbazi et al., 2024).

It is a well-evident fact that the adoption of Al in business has resulted
in drastic increases in efficiency and productivity. Statistics from a survey
show that more than 70% of the respondents attested to boosted efficiency
through automation by Al (Al Shehab & Hamdan, 2021). It is backed up by
qualitative interviews, whereby entrepreneurs highlighted how Al could
carry out administrative processes, like appointments and customer service,
so that they can concentrate on the business’s primary activities. Al-based
platforms such as CRM software, chatbots, and automated scheduling
platforms have been instrumental in streamlining day-to-day operations (Al
Khayyal et al., 2020; Brynjolfsson & Mcafee, 2017). Al has also made
financial management and access to capital easier by using Al-powered
financial tools. As noted by respondents, Al has facilitated them a lot in
easing bookkeeping and improving credit scoring. This concurs with past
research that has indicated that Al enhances financial decision-making using
real-time analytics and predictive modelling (Mukherjee, 2020).

Al-powered learning platforms have directly influenced entrepreneurial
ability-building. In this regard, platforms like LinkedIn Learning, Coursera,



and Udemy provide tailored courses that sharpen their business acumen and
management abilities (Balaji, 2025). Literature validates this by explaining
how Al adjusts learning experiences based on individual needs, enabling
constant professional development (Bughin et al., 2018).

Balaji (2025) declared Al a game-changer for entrepreneurs due to its
ability to perform accurate market analysis and assess customer insights
(Challoumis, 2024). This is why these areas have been revolutionized with
the adoption of Al. Al-driven tools like Google Analytics and Shopify’s
analytics suite help entrepreneurs understand customer behaviour, track
purchasing trends, and tailor their offerings accordingly. The finding
supports the argument that Al enhances data-driven decision-making, a key
factor in business sustainability (Nambisan et al., 2019). Automation was
broadly recognized as a game-changer that minimizes workload and
enhances work-life balance. Business owners in different sectors pointed out
how Al automated mundane processes like order processing, invoicing, and
communication, freeing time for planning and personal health. This supports
evidence in current research, which points to the potential of Al to enhance
business efficiency while alleviating burnout (Abadzi & ElAsad, 2021).

Conclusion

The findings of this study underscore impact of Al on entrepreneurship,
particularly in enhancing operational efficiency, financial access, skill
development, market intelligence, and work-life balance. Al-driven
solutions have enabled entrepreneurs to make informed decisions, optimize
business processes, and navigate financial complexities more easily. Al has
been key in helping women entrepreneurs transcend conventional business
impediments. Numerous respondents observed that Al enables them to run
and grow businesses with limited teams or extensive resources. This aligns
with research supporting the argument that Al solutions make access to
business tools universal, promoting gender inclusivity in entrepreneurship.
Moreover, Al has contributed to a more inclusive business environment.
Future studies must investigate the long-term effects of Al adoption in
entrepreneurship, emphasizing ethical implications, possible risks, and
developing Al capabilities within business environments.



References

[1]

[2]

[3]

[4]

[8]

[10]

Abadzi, H., & ElAsad, S. (2021). The Art and Science of User Exploitation:
Al in the UAE and Beyond. In: Artificial Intelligence in the Gulf:
Challenges and Opportunities, 247-278.

Agarwal, P., & Goel, S. (2024). Exploring the impact of artificial
intelligence on work-life balance: a secondary data analysis. UGC CARE [
Journal, 85(14), 144-149.

Aiswarya, S., & Sangeetha, S. (2023). Augmenting Innovation: Artificial
Intelligence among Women Entrepreneurs. Ramanujan  International
Journal of Business and Research, 8(2), 40-49.

Al Khayyal, A. O., Alshurideh, M., Al Kurdi, B., & Salloum, S. A. (2020,
September). Women Empowerment in UAE: A Systematic Review.
International Conference on Advanced Intelligent Systems and Informatics
(pp- 742-755). Cham: Springer International Publishing.
https://doi.org/10.1007/978-3-030-58669-0_66

Al Shehab, N., & Hamdan, A. (2021). Artificial Intelligence and Women
Empowerment in Bahrain. Applications of Artificial Intelligence in Business,
Education and Healthcare, 101-121. https://doi.org/10.1007/978-3-030-
72080-3_6

Alateeg, S., & Al-Ayed, S. (2024). Exploring the Role of Artificial
Intelligence Technology in Empowering Women-Led Startups. Knowledge
and Performance Management, 8(2), 28.

Alnuaimi, N. H., & Tabbara, H. (2023, December). Predicting the
Sustainable Career Paths of Working Women in the UAE Private Sector
Using Machine Learning. /EEE Global Conference on Artificial Intelligence
and Internet of Things (GCAloT), 174-178.
https://ieeexplore.ieee.org/abstract/document/10385133/

Anabtawi, M., AlDaaja, Y., Alhur, M., Alzboun, N., Ghaboush, R. A.,
Adwan, R., & Alshurideh, M. Empowering Women Entrepreneurs:
Navigating the Adoption of Generative Al Tools Through Innovation
Diffusion  Theory. EVOLUTIONARY STUDIES IN IMAGINATIVE
CULTURE, 498-514. https://doi.org/10.70082/esiculture.vi.2009

Awad, A., Abdelaziz, E., Al-Saadi, A., Alnagbi, J., & Alnaqgbi, S. (2024).
Integrating Artificial Intelligence in Entrepreneurship Education: A Study of
Higher Education Institutions in the Middle East.
https://www.preprints.org/manuscript/202408.1140/download/final_file
Balaji, K. (2025). Al as a Game Changer: How Digital Entrepreneurs Are
Redefining Business Practices. In: Improving Entrepreneurial Processes
Through Advanced Al (pp. 21-48). IGI Global. https://10.4018/979-8-3693-
1495-1.ch002



https://doi.org/10.1007/978-3-030-58669-0_66
https://doi.org/10.1007/978-3-030-72080-3_6
https://doi.org/10.1007/978-3-030-72080-3_6
https://ieeexplore.ieee.org/abstract/document/10385133/
https://www.preprints.org/manuscript/202408.1140/download/final_file
https://10.0.15.178/979-8-3693-1495-1.ch002
https://10.0.15.178/979-8-3693-1495-1.ch002

[12]

[13]

[14]

[15]

[20]

[21]

[22]

Basheer, H. (2023). Artificial Intelligence and Robotics: Towards the
Evolution of Sustainable Graduate Employability Ecosystem: A
Contemporary Perspective for Higher Education Stakeholders in the UAE
(Doctoral dissertation, University of Bath).

Bhatnagar, D., & Yadav, K. (2023). Women entrepreneurs and the usage
of artificial intelligence for business continuity in COVID-19. Digital
Transformation, Strategic Resilience, Cyber Security and Risk Management,
111,57-70.

Brynjolfsson, E., & Mecafee, A. N. D. R. E. W. (2017). Artificial
Intelligence, for Real. Harvard Business Review, 1(1), 1-31. https://starlab-
alliance.com/wp-content/uploads/2017/09/Al-Article.pdf

Bughin, J., Seong, J., Manyika, J., Chui, M., & Joshi, R. (2018). Notes
from the Al Frontier: Modeling the Impact of Al on the World Economy.
McKinsey Global Institute, 4(1).

Challoumis, C. (2024). The Future of Business-Integrating Al into the
Financial Cycle. Proceedings of X1V International Scientific Conference (pp.
44-78).

Dark Reading. (2024). Al Learning Initiative Launches for UAE Women.
Available at: https://www.darkreading.com/cybersecurity-operations/ai-
learning-initiative-launched-uae-women

Dhakal, K. (2022). NVivo. Journal of the Medical Library Association:
JMLA, 110(2), 270.

Duan, Y., Edwards, J. S., & Dwivedi, Y. K. (2019). Artificial Intelligence
for Decision Making in the Era of Big Data—Evolution, Challenges and
Research Agenda. International Journal of Information Management, 48,
63-71. https://doi.org/10.1016/j.ijjinfomgt.2019.01.021

Feranita, N. V., Mahendrawan, A. D., & Asmuni, A. (2024).
Determinants of Digital Technology Adoption Among Women
Entrepreneurs. Journal of Women’s Entrepreneurship and Education, (1-2),
66-92. https://doi.org/10.28934/jwee24.12.pp66-92

Hassan, R. (2024). Bridging the Digital Divide: Gender and Skilling in the
Middle East and North Africa Region.
https://justjobsnetwork.org/files/bridging-the-digital-divide-gender-and-
skilling-in-the-middle-east-and-north-africa-region_mar-24.pdf

Johnson, C. (2024). Transforming Saudi Arabia’s digital landscape through
empowering women entrepreneurs. Atlantic Council.
https://www.atlanticcouncil.org/commentary/event-recap/transforming-
saudi-arabias-digital-landscape-through-empowering-women-entrepreneurs/
Kaggwa, S., Eleogu, T. F., Okonkwo, F., Farayola, O. A., Uwaoma, P.
U., & Akinoso, A. (2024). Al in decision making: transforming business
strategies. International ~ Journal  of  Research  and  Scientific
Innovation, 10(12), 423-444.



https://starlab-alliance.com/wp-content/uploads/2017/09/AI-Article.pdf
https://starlab-alliance.com/wp-content/uploads/2017/09/AI-Article.pdf
https://www.darkreading.com/cybersecurity-operations/ai-learning-initiative-launched-uae-women
https://www.darkreading.com/cybersecurity-operations/ai-learning-initiative-launched-uae-women
https://doi.org/10.1016/j.ijinfomgt.2019.01.021
https://doi.org/10.28934/jwee24.12.pp66-92
https://justjobsnetwork.org/files/bridging-the-digital-divide-gender-and-skilling-in-the-middle-east-and-north-africa-region_mar-24.pdf
https://justjobsnetwork.org/files/bridging-the-digital-divide-gender-and-skilling-in-the-middle-east-and-north-africa-region_mar-24.pdf
https://www.atlanticcouncil.org/commentary/event-recap/transforming-saudi-arabias-digital-landscape-through-empowering-women-entrepreneurs/
https://www.atlanticcouncil.org/commentary/event-recap/transforming-saudi-arabias-digital-landscape-through-empowering-women-entrepreneurs/

[24]

[25]

[26]

[27]

[28]

[29]

[31]

Karali, N., Livas, C., & Theofanidis, F. (2024). Perceived Technological
Innovativeness, Entrepreneurial Proactiveness, and Performance in
Established Women-Led Companies. Journal of Women’s Entrepreneurship
and Education, (1-2), 207-226.

Khoza, N. G. (2024). Empowering Female Entrepreneurs in
Underprivileged Communities through Al: Exploring Opportunities,
Challenges, and Inclusive Pathways: A Case of Africa. African Journal of
Innovation and Entrepreneurship (AJIE), 3(3), 193.

Mahmood, S., Rehman, S. U., & Ashraf, M. U. (2023). Organizational
Culture, Al Training, and Technological Tools: Influencing Women’s
Leadership Success in the Unique Context of the UAE. Journal of
Excellence in Management Sciences, 2(2), 18-28.

Meharunisa, S., Almugren, H., Sarabdeen, M., Mabrouk, F., & Kijas, A.
M. (2024). The Impact of Artificial Intelligence on Women’s Empowerment
and Work-Life Balance in Saudi Educational Institutions. Frontiers in
Psychology, 15, 1432541.

Mukherjee, D. V. (2023). At the Edge of Tomorrow: Unleashing Human
Potential in the Al Era. Notion Press.

Nambisan, S., Wright, M., & Feldman, M. (2019). The Digital
Transformation of Innovation and Entrepreneurship: Progress, Challenges
and Key Themes. Research Policy, 48(8), 103773.
https://doi.org/10.1016/j.respol.2019.03.018

Nii Laryeafio, M., & Ogbewe, O. C. (2023). Ethical Consideration
Dilemma: Systematic Review of Ethics in Qualitative Data Collection
Through Interviews. Journal of Ethics in Entrepreneurship and Technology,
3(2), 94-110.

Rahman, M. M., Tabash, M. 1., Salamzadeh, A., Abduli, S., &
Rahaman, M. S. (2022). Sampling Techniques (Probability) for
Quantitative Social Science Researchers: A Conceptual Guidelines with
Examples. SEEN Review, 17(1), 42-51.

Reiiosa, et al. (2021). Selfie Consents, Remote Rapport, and Zoom
Debriefings: Collecting Qualitative Data Amid a Pandemic in Four
Resource-Constrained Settings. BMJ Global Health, 6(1), ¢004193.
https://gh.bmj.com/content/6/1/e004193.abstract

Abu Samara, F. Y. A. et al. (2024). The Role of Al in Enhancing Business
Decision-Making: Innovations and Implications. International Journal of
Academic Pedagogical Research (IJAPR) 8 (9):8-15.

Sanni, B. (2025). Leveraging Artificial Intelligence in Women’s Leadership
Training: Personalized Learning Paths for Skill
Enhancement.https://www.researchgate.net/publication/387601390 Leverag
ing_Artificial Intelligence in Women's_Leadership Training_Personalized
_Learning_Paths_for Skill Enhancement



https://doi.org/10.1016/j.respol.2019.03.018
https://gh.bmj.com/content/6/1/e004193.abstract

[36]

[37]

[38]

[39]

Seshasai, S. J., & Shriya, K. (2024). Empowering women entrepreneurs:
How tech-driven innovation can unlock business success. In New Practices
for Entrepreneurship Innovation (pp. 218-244). 1GI Global.

Shahbazi, H., Hakimi, M., Ulusi, H., Rahimi, B., & Quraishi, T. (2024).
Exploring the Impact of Artificial Intelligence on Women’s Empowerment:
A Comprehensive Survey. EDUTREND: Journal of Emerging Issues and
Trends in Education, 1(2), 108-120. https://doi.org/10.59110/edutrend.333
Shamaki, H., Ibrahim, U. A., & Philemon, N. A. (2022). Evaluating the
influence of digital technology on the performance of female-owned
enterprises in Nigeria. Journal of Women’s Entrepreneurship and Education,
(1-2), 39-60. https://doi.org/10.28934/jwee22.12.pp39-60

Tejada, C. A. B., & Camino, J. R. (2024). Psychological Capital and Work
Stress Mediated by Authentic Leadership and Moderated by Gender. Journal
of Women’s Entrepreneurship and Education, (1-2), 177-206.
https://doi.org/10.28934/jwee24.12.pp177-206

Thomas, A. (2025). Empowering Rural Women in Harnessing
Entreprencurship for Sustainable Development Goals in the Digital Era.
In Empowering Women Through Rural Sustainable Development and
Entrepreneurship (pp. 179-200). 1GI Global Scientific Publishing.

Usman, F. O., Eyo-Udo, N. L., Etukudoh, E. A., Odonkor, B., Ibeh, C.
V., & Adegbola, A. (2024). A critical review of Al-driven strategies for
entrepreneurial  success. International  Journal of Management &
Entrepreneurship Research, 6(1), 200-215.

Welsh, D. H., Kaciak, E., Memili, E., & Minialai, C. (2018). Business-
family interface and the performance of women entrepreneurs: The
moderating effect of economic development. International Journal of
Emerging Markets, 13(2), 330-349.

Article history:  Received: February 24, 2025

Accepted: June 4, 2025
First Online: July 2, 2025


https://doi.org/10.59110/edutrend.333
http://dx.doi.org/10.28934/jwee22.12.pp39-60
https://doi.org/10.28934/jwee24.12.pp177-206

	101010
	111111
	4444
	Četrnaesti
	Trinaesti
	Dvanaesti
	9999
	8888
	77777
	6666
	5555
	3333
	The Role of Artificial Intelligence in Empowering Women Entrepreneurs in the United Arab Emirates
	A Qualitative Case Study on Issues of Women's Empowerment in Malaysia's Corporate Landscape
	Mittrainee Muniandy0F
	Sharmila Devi Ramachandaran1F
	Sukhmeet Kaur2F
	Urvesh Chaudhery3F
	Introduction
	Problem Statement
	Research Objectives
	Significance of Study

	Literature Review
	Methodology
	Research Design
	Ethical Considerations
	Findings and Discussion

	Theme 1: Challenges of Women's Empowerment in Corporate Sectors
	Theme 2: Main Barriers Preventing Women from Advancing
	Theme 3: Work-Life Balance Struggles
	Theme 4: Organizational and Policy Gaps
	Conclusion
	References

	Aisha Almheiri4F
	Ashok Chopra5F
	Akram Haddad6F
	Introduction
	Theoretical Framework
	Methods and Materials
	Results
	Reliability Statistics
	Regression Analysis

	Discussion
	Conclusion
	References

	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX
	XXXX

